But Dean Haddon's emphasis on collaboration shouldn't be confused with a lack of mettle, say those who know her well. Her scholarly expertise includes such famously contentious areas as torts litigation, and the jury. And when emphasizing a strongly-held belief, she'll remove her brown plastic-rimmed glasses and fix you with a look that leaves no doubt: Dean Haddon is a leader. Antarctica and Australia. At Smith College, she earned a degree in government, with minors in economics and African American studies. The experience was so important to her that she remained deeply involved in the life of the College, serving on the Board of Trustees for a decade, including a term as Vice Chair. After moving to Pittsburgh in the early 1970s, Haddon applied to several nearby law schools. One school offered her admission, as well as scholarship support through an affirmative action program that stipulated its participants take one fewer course than other students. She still bristles at the memory.
"Though well intended, this requirement was based on some notion that African Americans would not do as well, or meet the same standards, as other students. My background gave every indication that Iwould do as well, or even better than those gross stereotypical predictions suggested," she says.
"That kind of broad, overly inclusive assumption does not sit well with me. People have to be judged as individuals. That doesn't mean we don't think about how various groups have been discriminated against and try to address persistent structural barriers that continue to impede some groups from attaining equality. But you can't build your response to discrimination without being mindful of the subtle influence of stereotypes." 
